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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 


across the country. 


this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 
Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California °- 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 
555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 


. Dallas, Texas 75202 


214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg.,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 
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JOB CORPS PRODUCES 'WINNERS,' 
SAYS BLACK LABOR DEPARTMENT OFFICIAL 

DENVER -- For Gene Scott, a black employee of the U.S. Department's regional 
office here, the 10th anniversary of the Job Corps was also an occasion to celebrate 
his own 10-year association with this program. 

The Job Corps, designed to help 16 to 21 year olds who are out of school, not 
working, and with no marketable job skills, began in 1965. 

The Corps has changed since then. But for Scott the greatest personal satis- 
faction remains seeing Corpsmembers "develop personal self-confidence and respect" and 
seeing them become able to "make it in the world of work." 

A major factor in the success of Job Corps, Scott believes, is that the intensive 
educational and skill training takes place in a residential setting. 

The youths, mostly from disadvantaged, low-income backgrounds, get a chance to 
live together, get an education, learn a trade, and learn how to get along with each 
other, he explains. 

Scott first became associated with Job Corps when he joined the Heber, Ariz., 
center staff as a recreational specialist. Since then, he's been in various supervisory 
and administrative positions at Job Corps centers at Fenner Canyon, Calif.; Atterbury, 
Ind., and Clearfield, Utah. 

Behavioral patterns have been a major concern to Scott, and he has contributed 
to developing programs which take into consideration the special needs of Corps members to 
to help them meet the Job Corps objectives of becoming employable, responsible citizens. 

"It's not enough to learn a skill," he says, "Corpsmembers must also develop 


good working habits and attitudes to be able to get and hold a job." 


Referring to George Foreman, a former Corpsman who has gained worldwide fame, 


Scott said 


"There are many George Foreman's in the Job Corps, and every enrollee is a winner." 


(MORE ) 





BLACK NEWS DI 
JOB CORPS - 

Scott came to the Labor Department's regional office in 1972. He is the Depart- 
ment's regional representative overseeing Job Corps operations at three centers in 
Montana: Trapper Creek, Anaconda and Kicking Horse, administered by and for American 
Indians. 

Scott points out that on April 23, Kicking Horse became a coeducational center. 

Originally from Illinois, Scott received a Bachelor of Arts degree from the 


University of New Mexico at Albuquerque and did graduate work there. He was a teacher 
q 


of history and American government at Dulce High School in New Mexico before becoming 


associated with Job Corps. 





Week of May 26, 1975 


BLACK HEADS UPGRADED 
JOB SAFETY AREA OFFICE 





WASHINGTON - Gilbert Saulter has been named acting director of the U.S. Labor 


Department's job safety and health area office here which was recently upgraded from 
field station status. Saulter is black. 

The upgrading strengthens the enforcement efforts of the Department's Occupational 
Safety and Health Administration (OSHA) in the Washington, D.C. metropolitan area. The 
strengthened compliance force is especially important since the enabling legislation 
necessary for a Washington, D.C., job safety and health plan is not expected to be 
enacted before 1977. Until then, federal inspectors will be the predominant compliance 
force. 

Sauter's jurisdiction covers Washington, D. C. only. The office address is: 

400 First St., N.W., Room LL2, Washington, D.C. 20210, phone (202) 961-5132. 
Assistant Secretary of Labor John H. Stender, head of OSHA, said the organizational 


change permits more effective field operations. 
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PLANNING ESTIMATES FOR YOUTH SUMMER JOBS 
PROGRAM ANNOUNCED BY U.S. LABOR DEPARTMENT 





WASHINGTON -- To expedite creation of a summer jobs program for disadvantaged 
unemployed youths, Secretary of Labor John T. Dunlop announced preliminary planning 
estimates of $342 million to 433 state and local governments. 

The planning estimates are being released in anticipation of a supplemental 
appropriation requested of the Congress on March 7, Dr. Dunlop said. 

In the absence of a definite money figure, the Labor Department developed 
estimates based on 90 percent of last year's $380 million funding to provide states 
and localities with some basis upon which to plan programs by the beginning of the 
summer. Final figures are dependent upon actual appropriations. 

Dr. Dunlop pointed out that the $412.7 million supplemental appropriation 
requested by President Ford was in addition to the funds already available for summer 
programs by the sponsors from the basic $1.5 billion allocated under Title I of the 
Comprehensive Employment and Training Act (CETA) for this fiscal year. 

The additional funds were requested primarily because of the significant increase 
in youth unemployment from 1974. The requested suppiementa! funds would provide 
760,000 job opportunities averaging 26 hours per week for nine weeks. 

Dr. Dunlop urged prime sponsors to use the basic fiscal 1975 Title I funds to 
the maximum extent possible, so they can begin programs immediately. Summer programs 
wholly dependent on the supplemental appropriation cannot be started until the new 
grants are signed. All programs may continue until Oct. 1, 1975. 

Eligible participants must be 14 through 21 years old and from economically 


disadvantaged families, according to Office of Management and Budget poverty income 
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These identify as poor a nonfarm family of four in the continental U.S. if it 
has no more annual adjusted gross income than $5,050, and a farm family of four with 
no more thin $4,300 annual income. 

Activities for young people may include classroom training, on-the-job training, 
work experience, public service employment, and supportive services such as counseling 
and transportation. All will receive either training allowances or wages and workers' 
compensation protection. 

Pay will be no less than $2.10 an hour except in the territories, which have 
special rules, and will take into consideration the participants’ skill and the type of 
work performed. 

Typical jobs include directing children's recreation in parks and community 
centers, rehabilitating facilities and inventorying supplies in school, sorting and 
storing books in libraries, caring for toddlers in day care centers, cleaning up alleys 
and vacant lots for environmental protection agencies, and setting up exhibits or 


guiding visitors through museums. 


Regulations for this summer's program are expected to be published in final 


form in May, although comments may be sent to the Manpower Administration through 


June. If warranted, the regulations will be amended. 
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SUPPLEMENTAL EEO AGREEMENT WITH AT&T 
SIGNED BY FEDERAL GOVERNMENT 


WASHINGTON -- The federal government has signed a supplemental equal employment 


agreement with the American Telephone and Telegraph Company and submitted it to the 


U.S. District Court in Philadelphia for approval. 

According to an interim report filed today with the court, the Government 
Coordinating Committee (GCC) said that while the Bell System's combined 1973 and 1974 
performance represents "a substantial accomplishment," reviews "indicated that 1973 
intermediate targets were not met for many job classifications in many companies.” 

To eliminate these 1973 target deficiencies, the supplemental agreement provides 
for the priority hiring and promotion of individuals in the deficient groups as well 
as the payment of specified sums ranging from $125 to $1500 to an undetermined number 
of employees whose promotions may have been delayed. 

The agreement could cost the telephone companies up to $2.5 million during 1975 
and 1976. Part of the amount would go into a special AT&T- administered fund to 
further- equal employment efforts. 

Discussions leading to the new agreement followed government reviews of telephone 
company progress during 1973. The Bell System disagreed with the Government's findings 
of non-compliance in some of the reviews and contended a good faith effort to meet equal 
employment opportunity objectives had been made in accordance with the original consent 
decree entered by the Philadelphia court in January, 1975. 

The supplemental agreement does not affect companies the GCC said made a good 
faith effort to meet EEO targets in 1973. These include Northwestern Bell, Pacific 
Northwest Bell, the Chesapeake and Potomac Telephone Companies of Maryland, West Virginia, 
and the District of Columbia, as well as Southwestern Bell (except for Houston) and the 


Long Lines Department of AT&T (except for New York City). 


(MORE ) 
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Those found in non-compliance and affected in varying degrees include New England 
Telephone, Southern New England Telephone, New York Telephone, New Jersey Bell, Bell of 


Pennsylvania, Diamond State Telephone, Chesapeake and Potomac Telephone Company of 


Virginia, Southern Bell, South Central Bell, Ohio Bell, Cincinnati Bell, Michigan Bell, 


Indiana Bell, Wisconsin Telephone, I]linois Bell, Mountain Bell, Pacific Telephone and 
AT&T-General Departments. 

The Government Committee was compased of representatives of the Equal Employment 
Opportunity Commission, The Department of Labor, the Department of Justice and the 


General Services Administration. 
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DUNLOP CALLS FOR ‘SUSTAINABLE’ EXPANSION 
LEADING TO HIGH EMPLOYMENT 





WASHINGTON -- The United States can fight unemployment and inflation at the same 
time by pursuing policies that encourage the formation of new capital and development 
of the labor force, according to Secretary of Labor John T. Dunlop. 

In testimony before the Subcommittee on Economic Growth of the Joint Economic 
Committee of Congress, Dr. Dunlop also said: 

"The most far-reaching policies with respect to dampening inflation are those 
that augment productivity, improve the collective bargaining structure and dispute 
settling machinery in each sector, and those that work to prevent product and skill 
shortages." 

Dr. Dunlop called, however, for "a sustainable expanison that leads to stable 
high employment and not a peak that explodes in more inflation and collapse." 

Over the next decade, he said, numerous changes can be expected in the economy, 
many of which cannot be forseen. Some which can be foreseen will result from forces 
currently at work, Dr. Dunlop told the subcommittee, including: 

-- Changes in the age distribution of the population. 

-- Shifts in the occupational and industrial distribution of employment. 

-- Changes in the geographical distribution of employment and population. 

Most important, Dr. Dunlop said, will be the expected growth in the number of 
Americans between 25 and 44 years of age. Rising educational levels will also have 
an important effect, particularly on workers' desire for more jobs offering higher 


status, higher pay and more interesting content, 


Dr. Dunlop called for more help for local sponsors of manpower training and 


placement programs under the Comprehensive Employment and Training Act (CETA) so they 


can plan and manage their programs more effectively. 


(MORE ) 
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He especially urged improved collection and dissemination of local and area 
labor market information. 

At the national level, Dr. Dunlop said, more should be done to better coordinate 
the federal social and labor-related programs that influence the labor market, including 
CETA. 

Dr. Dunlop stressed the crucial role CETA should play in the Nation's long-term 
labor market policy. 

Americans today, he said, are interested not only in more jobs, but better jobs-- 
those which provide better pay and benefits, are more challenging and rewarding, have 
improved opportunities for advancement, and offer more pleasant and safer working 
conditions. 

In general, capital-intensive industries tend to have higher earnings and to 
offer jobs allowing more upward mobility, Dr. Dunlop told the subconmittee. 


"While there are a variety of ways to approach the problem of improving job 


quality, including job enrichment and improvement in motility and opportunity," he 


said, “the most basic and far-reaching objective for national policy in this context 
should be to encourage development of new technologies and the formation of new capital." 
This will help all Americans, not just those employed in the industries receiving 
new capital and showing higher productivity, Dr. Dunlop said. 
Dr. Dunlop called for increased research and development into new technology. 
He said such research "has been lagging of late" in both public and private sectors of 
the economy. More research will bring added productivity, more jobs and greater economic 


growth, he said. 
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However, there must be adequate skilled manpower to run the new technology, Dr. 


Dunlop said, warning that if we do not act soon we may face a capital-short economy 
later. 

Because of the Nation's need for power, Dr. Dunlop said, more electric utility 
construction is especially important. In addition to permitting long-term development, 
he said, this will create jobs in machinery, equipment and services; in construction, 


and with the utilities themselves. 
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DISADVANTAGED, VETERANS TO GAIN 
APPRENTICESHIP, JOURNEYMAN SKILLS 


WASHINGTON -- About 735 disadvantaged persons and veterans, including minority- 
group members, will be trained as plasterers and cement masons under a U.S. Labor 
Department contract with the AFL-CIO Operative Plasterers' and Cement Masons' and 
International Association. 

About 200 journeyman plasterers will get classroom training to familiarize them 
with new technical developments and be informed on new methods and tools in their field. 

The $938,837 contract with the union will be conducted in 28 states with the 
assistance of the Portland Cement Association. The contract runs from May 1, 1975, 
and is for one year. 

About 40 percent of the enrollees will be recruited from among Vietnam-era 
veterans. 

There were 1,533 blacks who entered the training program during the period 
October 1969 to April 1975. Of the 4,021 "starters" in the program during this period, 
1,855 were minority-group persons--blacks, Hispanos and American Indians. 

The pre-apprenticeship portion of the contract for 735 enrollees provides for 
six weeks of classroom and 12 weeks of on-the-job training to qualify them for 
apprenticeship. While on the job, pre-apprentices will be paid the prevailing 
apprenticeship hourly rate. 

The journeyman's upgrading program is 42 hours of classroom training. 

Since 1967, 5,084 people have completed training under 6 previous contracts 
at an average cost of $965 per trainee. Due to inflation, the cost per trainee under 


the new contract wili be $1,004. 
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The Operative Plasterers' and Cement Masons' International Association (AFL-CIO) 


headquarters is located at 1125 17th St., N.W., Washington, D. C. 


Number of trainees by type and state allocations follows: 


Number of Tra 
_Trainees — 


Pre-Apprentice Journeymen Total 
Alabama 15 0 $ 15,917 
Alaska 15 0 15,917 
California 75 20 94,314 
Florida 15 0 15,917 
Georgia 30 0 31,835 
Hawaii 45 20 62,470 
Idaho 30 0 31,835 
Illinois 30 0 31,835 
Indiana 15 20 30,635 
Kentucky 15 0 15,917 
Louisiana 45 20 62,470 
Maryland 15 0 15,917 
Michigan 15 20 30,635 
Minnesota 15 20 30,635 
Mississippi 15 0 19,817 
Missouri 15 30,635 
Montana 15 0 15,917 
Nevada 15 15,917 
New Mexico 30 31,835 
New York 15 15,917 
Ohio 30 46,553 
Oregon 30 35,735 
Pennsylvania 30 31,835 
Tennessee 30 31,835 
Texas 45 62,470 
Virginia 30 31,835 
Washington 45 66,370 
West Virginia 15 15,917 


$938 ,837 
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LABOR DEPARTMENT ISSUES PAMPHLET 
ON TRADE ADJUSTMENT PROGRAM 

WASHINGTON -- A pamphlet explaining provisions of the expanded adjustment 
assistance program has been issued by the U.S. Labor Department's Bureau of Inter- 
national Libor Affairs. 

The pamphlet, Trade Adjustment Assistance for Workers - Questions and Answers, 
contains information on the benefits and procedures for obtaining them. 

The Trade Act of 1974 provides that workers who believe they have been or will 
be injured by increased imports may petition the Secretary of Labor for certification 
of eligibility to apply for adjustment assistance. 

Cooperating state agencies will be generally responsible for delivery of cash 
benefits and manpower services to eligible workers. 

Copies of the pamphlet are available free from Labor Department offices across 
the country. Copies of the petition form (ILAB form 20) needed to apply for adjustment 
assistance are also available. Copies of the pamphlet and form may also be obtained 


by writing to: U.S. Department of Labor, Bureau of International Labor Affairs, 


Office of Trade Adjustment Assistance, Washington, D.C. 20210. 





OSHA PROPOSES JOB HEALTH RULES 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health Admin- 


istration (OSHA) has proposed job health standards that would supplement current 


exposure limits for six ketones (industrial solvents). 


They are: 2-butanone, 2-pentanone, cyclohexanone, hexone, methyl] n-amyl ketone, 
and ethyl] butyl ketone. 

The six ketones are colorless liquids with a mint or fruit-like odor. They may 
be highly volatile, combustible, or flammable. Symptoms of worker overexposure include 
dizziness, headache, nausea, narcosis which can lead to coma, eye and mucous membrane 
irritation, and, on repeated or prolonged contact, skin irritation or dermatitis. 

Each of the ketones is used as an industrial solvent. Other uses include: 
2-butanone -- pharmaceutical and cosmetic industries; 2-pentanone -- a flavoring; 
cyclohexanone -- an intermediate in the manufacture of nylon 6,6 polymer; methyl n-amy] 
ketone -- an ingredient in perfume making; ethyl buty! ketone -- an intermediate in 
the production of organic products. 

To speed the rulemaking process, OSHA has invited comment on the proposals by 
June 20, and has set August 5 as a date to begin public hearings in Washington, D.C. 
These hearings will be held in the Departmental Auditorium located between 12th and 
14th Streets on Constitution Avenue, NW. 

While maximum employee exposure to the ketones would remain at present permis- 
sible limits, OSHA proposes that employers record monitoring results starting at one- 
half the permissible limit for each chemical. The lower level, defined as the action 
level, also would trigger worker training and medical surveillance requirements. 

The proposed rules also would include the following requirements for each 


chemica!: 
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application of engineering controls, such as mechanical ventilation, or work 
practice controls to reduce exposure to the permissible limit; 

use of approved respirators when engineering controls or work practice 
controls are not feasible or are inadequate or in certain specified situations, 
such as emergencies; 

knowledge by employers of fire and explosion hazards and safe handling 

and use; 

wearing of protective clothing when workers may be exposed to repeated 

or prolonged skin contact; 

training of employees annually; 

establishment of a medical surveillance program which includes medical 
histories; 

maintenance of written records of measurements, training, and medical 
surveillance; and 


establishment of procedures to assure employee access to certain records 


and their right to observe measurements of workplace concentrations. 


Assistant Secretary of Labor John H. Stender said that the six proposals are 


the first products of the standards completion project begun March 18, 1974 in cooper- 


ation with the National Institute for Occupational Safety and Health (NIOSH). The 


purpose of the project is to issue complete standards for some 400 toxic substances 


incorporating currently prescribed worker exposure limits. 


Written information to be submitted (in quadruplicate) by June 20 should be 


sent to the OSHA Docket Office, Docket SCP-1, 1726 M St., NW, Room 230, U.S. Department 


of Labor, 


Washington, D.C. 20210. 





Dear Consumer 


Know Your Dentists 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Question: what kind of dentist treats gums? 
Question: are there special dentists for children? 
Question: what is a prostodontist? 

If you are having trouble answering these ques- 
tions, it doesn’t mean that you don’t see your dentist 
regularly. It means that dentistry, like other health 
professions, is a specialized field. 

To help you learn more about dental health and 
the different kinds of dentists, the Department of 
Health, Education and Welfare has published a free 
booklet called Tooth Care which lists the following 


dental specialists and dental technicians: 


DENTAL ASSISTANT — 
works closely with the 
dentist, often serving as 
an extra pair of hands. 

ENDODONTIST—+treats the 
tooth pulp and tissues at 
the root of the teeth. 
The endodontist performs 
root canal therapy. 

HYGIENIST — cleans teeth 
and teaches home hy- 
giene. 

LABORATORY TECHNI- 
CIAN—makes dentures, 
crowns and other dental 
devices. 

ORAL SURGEON—performs 
extractions and _ other 
surgical procedures in 
and around the mouth. 

ORTHODONIST—braces and 
moves teeth to prevent 
or correct bad “bite” 


(crooked or badly spaced 
teeth). 

PEDODONTIST—Y+treats chil- 
dren. 

PERIODONTIST — 
gum problems. 

PROSTODONIST — designs 
and fits replacements 
for lost teeth or parts 
of the mouth, jaw and 
face, 


treats 


In addition to describing 
the different kinds of den- 
tists and dental technicians, 
the booklet also gives infor- 
mation on oral hygiene and 
on footing the bill for your 
family’s dental health care. 
For a free copy to Tooth 
Care, write to National In- 
stitute of Dental Research, 
Bethesda, Md. 20014. 
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The Work Incentive Program (WIN), to train and place people on welfare in jobs, 
is administered jointly by the U. S. Departments of Labor and Health, Education, and 


Welfare. 


The National Apprenticeship Act was passed in 1937 to bring labor, management 
and government together in creating a program to train people as journeymen in skilled 


trades and crafts. 


The Federal Unemployment Insurance Advisory Council includes representatives of 
employers, employees and the public and advises the Secretary of Labor on unemployment 


insurance problems. 


The U. S. Department of Labor's Labor-Management Services Administration provides 
technical assistance to state and local governments on matters concerning public 


employee labor relations. 


Executive Order 11491 allows the Assistant Secretary of Labor for Labor-Management 


Relations to decide appropriate bargaining units in federal labor-management relations. 








